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What can I do if travel disruption delays an employee
returning to work following the Christmas break?

This is a common problem for employers in Jersey, given the impact of fog or snow on flights to the
Island. There have also been issues this year with strikes in France and the UK affecting ferries,
trains and flights.

There is no obligation to pay employees who are unable to attend work due to issue with public
transport. Each situation will need to be considered on its merits, but it may be that you can be
flexible over how to manage the absence rather than simply requiring the employee to take leave.

In particular, if you offer agile working it may be that your employee is able to work from another
location with no impact on their work.

If this is not possible, you could require the employee to make up the time later or take the time
as paid annual leave.

We recommend that you deal with this in your contract of employment or handbook, so that both
you and your employees know exactly what your policies are in case of any problems getting back
to work after Christmas.

About Ogier

Ogier is a professional services firm with the knowledge and expertise to handle the most
demanding and complex transactions and provide expert, efficient and cost-effective services to
all our clients. We regularly win awards for the quality of our client service, our work and our
people.
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Disclaimer

This client briefing has been prepared for clients and professional associates of Ogier. The
information and expressions of opinion which it contains are not intended to be a comprehensive
study or to provide legal advice and should not be treated as a substitute for specific advice
concerning individual situations.

Regulatory information can be found under Legal Notice
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